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Bin*  J.  Hugo  Aronaon 
Governor  of  Montana 
Capitol  BoUdlflg 
Helena,  Montana 

Dear  Governor  Aronsont- 

I  herewith  submit  a  brief  report  on  the  aetivitiee  of  the  Department  of  Labor  and  Industry 
for  the  year  ending  December  1955* 

Although,  we  are  one  of  tho  smallest  departments  in  the  State  Government,  we  feel  that  we 
have  served  the  public  of  the  state  well.    Tho  personnel  of  our  departsaent  consists  of  a 
CoBBdsaianer  and  a  Deputy  Commissioner. 

.'s  you  know  the  main  duties  of  this  Department  are  confined  to  the  enforcement  of  the  Labor 
Laws  of  the  State  of  Montana,  which  consists  namely  of  th©  enforcement  of  the  el^it  hour  law, 
enforcement  of  child  labor  laws  and  assistance  to  employees  in  tho  collection  of  unpaid  wages* 

In  the  enforcement  of  tho  ei^ht  hour  law,  during  the  year  we  investigated  a  number  of  complaints 
that  were  turned  into  this  Department.    Having  no  actual  policing  power  to  g»  out  in  the  field 
and  uncover  these  violations,  we  depend  upon  employees  and    ereons  to  send  in  the  complaints* 
There  ware  19  complaints  turned  into  this  Department,  of  which  on  10  of  these,  there  wus  no 
foals  for  the  complaint  being  entered*    On  the  other  9  complaints,  we  found  that  it  was  just 
plain  ignorance  of  the  law,  the  employer  not  being  aware  of  tho  fact  that  an  employee  could 
not  be  worked  in  excess  of  ei^ht  ho  re  per  day  as  prescribed  by  law,  except  in  cases  of  emer- 
gency*   I  fter  the  explanation  of  the  law  to  the  employer,  we  found  that  on  these  violations 
they  were  more  than  willing  to  comply  with  the  law  and  no  further  complaints  were  received  on 
then  that  necessitated  a  fblXowup.    On  this  basis,  it  was  not  necessary  to  file  any  action 
against  employers  to  have  then  prosecuted  for  the  violation  of  the  eight  hour  law*    On  the 
whole,  we  find  that  eaployers  in  a  vast  majority  fully  understand  the  law  end  are  in  full 
cosipllanco  therewith* 

We  find  that  the  oBpleyers  of  the  ttate  of  Montana  are  very  well  versed  on  the  Child  Labor 
Laws,  and  during  the  year,  very  few  violations  of  this  law  were  brought  to  the  attention  of 
the  Department*    The  violations  that  were  turned  in,  were  of  a  minor  nature  and  were  straig;  t- 
ened  out  with  very  little  difficulty  and  required  no  criminal  action  to  b  e  taken*    When  an 
employer  is  in  Joubt  as  to  the  locality  of  the  employment  of  the  minor  within  the  industry, 
in  which  he  is  to  be  employed,  they  inquire  whether  or  not  their  eaplayment  is  legal  before 
hiring  then*     '  lthou^h,  there  were  quite  a  number  of  applications  for  age  certificates  where- 
by the  employment  of  the  minor  was  not  legal,  when  this  was  called  to  the  attention  of  the 
employer,  the  minor  was  not  allowed  to  work  in  this  industry*    During  the  year,  there  were 
1,351  Certificates  of  /go  for  tflnoro  issued  by  this  Department*    The  number  of  certificates 

warn  533  above  a  year  ago,  which  shows  that  there  were  acre  available  Jobs  for  miners 
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«.    ^  ^  ^  «,.  —*  ftf  this  Deoartoeat  wae  confined  to  giving  aeeletance  to  ^l^J*  Jg 
The  bulk  of  the  *ork  or  tnie  ^^P0^^^^.---*  of  L<abor  a^  industry  collected   <6,5<Jl.37 
the  collection  of  ^«^  J?J*£Tw£    ££  StSS  wages  represented  amounts 
in  M  for  Montana^ worker.  *■*«»•  J^S*    aTreported  their  cases  to  the  ^parU 
earnad  by  workers  who  failed  ^.^•?^erJ£f  ZZ  difference  betwem  the  amount  which 

^L^eTr^^^^S^unt  STS^  **K  paid  at  tj^ -J^**^ 
W  ~tKio^ ^SbTohot.  the  daiae  «^^tt^  «nd  th.  variou.  «y«  in  whi^h  th^r  v»ro 

tfsposed  of • 


COLLECTIONS  F^l  1955 

hi 

-jgi  $26,209.21  ^.28  *    5.00  to  $2,250.00 

s.     r  of  iM  collect ll  ^  $126.56  S    1.13  to  $l,ia>.00 

Claias  on  which  enployse  filed 

civil  action  bofore  filing  with  B^PJ**"^^  $373.76  $108.00  to  $    612.90 

Clal-as  referred  to  County  Attorney 

for  action  by  the  Department  139.26  $152.80  $  23.75  to  $    440.67 

CUlao  disallowed  for  lack  of  evidence  $1S7.12  *    6.00  to  |    900.00 

t^Mii—  en  which  the  employ**  left 

the  State  and  unable  to  collect  046.55  H16.23  $  24.00  to  $    462.75 

Claims  which  are  still  being  processed 

and  pending  payment  §fkJB  §165.47  •  10.50  to  I    423.09 

Claim  on  wlioh  Department  had 

no  Jurisdiction  432.26  5108.07  I  66.00  to  I    220.36 

.The-  23  claim,  r^roe^t  coaplainte  that  ^^  »^^f^^  SLffS^T 
smount  stated  nor  the  eaploy  r  given.    The    fcpartraenfc  tent  tnea  sw»«acx».a 
Which  were  never  completed  and  returned. 

2  Mrs  "  .^tf&.'ssns  SM^jrjsj^tir* -*ss: 
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This  Department  also  offers  its  services  for  the  purpose  of  Mediation  and  Conciliation. 
Although,  we  haw  no  direct  power  to  settle  labor  disputes,  when  a  dispute  exists  between 
employer  and  oaployso,  if  either  party  desires  the  services  of  this  Department  for  the 
purpose  of  trying  to  settle  the  dispute,  wo  render  our  services  for  the  purpose  of  trying 
to  c«t  the  parties  involved  to  roach  m  agreement.    The  Department  was  ont  acted  end  asked 
to  give  assistance  to  the  employees  in  the  strike  at  Mssoula,  Montana  between  the  i&oaoula 
Transit  Co,  and  the  Frivers  thereof  •     *.fter  several  attempts  to  get  the  parties  together,  I 
was  successful  in  arranging  a  meeting  between  management  and  employees,  but  to  ay  disappoint- 
meat,  this  did  not  prove  to  be  successful  in  getting  tlwa  to  reach  an  agreement  and  consequently 
they  are  etill  on  strides  in  Hiss-Tula.     Although  thie  was  the  only  request  that  wo  had  for  assist- 
ance, we  w*re  ready  to  give  our  services  for  any  other  request  that  Might  have  come  in. 

E«jh  month,  th*  Department  compiles  a  report  on  the  peerage  retail  cost  of  food  in  the  State 
of  jfontana.    This  report  has  proven  to  be  beneficial  to  various  groups  throughout  the  year. 
This  food  report  is  gathered  froa  reported  prices  of  retail  food  stores,  who  submit  on  a  vol- 
untary basis,  and  the  information  so  gathered  is  ttarictly  confidential  and  uoed  solely  for  the 
nurrroae  of  averaging  the  ratfeil  cost  of  food  in  Montane.    The  average  oost  is  computed  froa  re- 
ports sent  in  by  36  stores,  which  are  located  in  25  cities  and  towns  tiireughcut  the  State,  and 
covers  54  food  items  which  we  figure  cover  the  average  foo^?  consumption  of  each  family  faiUy 
close. 

Last  spring,  the  Montana  chamber  of  Commerce  completed  and  had  published  an  Industrial  Survey 
ml     irector    oV    tSJMfiMtOMVl  of  .  ■ontiwa.     •*  *§•!■••  if  :  ■•*  ■**  BUMtliirjP  rSRdWtl  i*V.'.t 
M  LUl  MM  it  SM34  to  Utt  DwAtf  if  OmM  Mtf~  MM  MMHf  ef  ■*•  KWl  ■  jpft  *■  WMWlllWI 
the  data  for  this  Directory.    HO  think  that  this  Directory  will  prove  to  be  very  beneficial 
to  ikmtana  Industry. 

Diving  tho  ycfcr,  I  attended  one  out-of-state  conference.     In  February,  I  went  to  Washington, 
D.C.  to  attend  the  T\«aaty-first  National  Conference  on  Labor  Legislation  and  I  ibund  this 
conference  to  bo  very  educational. 

The  Deportment  was  granted  their  reouestsd  appropriation  in  the  amount  of  &lo,  275.00  per  fis- 
cal year,  for  195>-1996  and  19^6-1957.    I  think  that  this  mount  will  be  sufficient  to  operate 
tho  Department  as  there  was  no  new  legislation  passed  by  the  last  Legislature  that  will  in- 
crease the  duties  of  the  Department  making  it  necessary  to  employ  additional  personnel,     fbr 
the  M.enniitt  ending  June  30,  1955,  there  reverted  to  the  general  fund,  the  sua  of  $0,192.41 
from  our  appropriation  of  $32,545*00,  for  the  fiscal  years  of  1953-1954  and  1954-1955. 

Respectfully, 


Oliver  Sullivan 

Comtiissdonor 
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